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Information for non-Swiss nationals
This document is a translation. In case of any differences or discrepancies, the original German text shall prevail.

Residence and employment

Enforcement authorities
State Secretariat for Migration SEM  
www.sem.admin.ch and cantonal offices  
(for economy and labour; for migration)

Introductory remarks 
Health and economic policy regulations and 
the relevant requirements to practice a 
profession (incl. duty to obtain a permit) 
must always be observed, irrespective of 
nationality and residence permit.

Swiss citizens and those with a settlement 
permit C  
do not require a work permit.

EU-27/EFTA citizens
employed by a Swiss employer (for more than 
three months)
receive a residence permit L or B (depending 
on duration of contract); these individuals 
are entitled to issuance; obligation to register 
at the residents' registration office of the 
municipality of residence before starting 
work (required documents: valid passport 
and employment contract or work confirma-
tion)

employed by a foreign employer (for more 
than three months)
are considered as posted workers/service 
providers, even if they temporarily have their 
place of residence in Switzerland; the 
employer must obtain a work permit for them 
(conditions that need to be met: overall 
economic interest, salary and employment 
conditions, personal requirements and 
existing quotas). Registration at the resi-
dents' registration office of the municipality 
of residence before starting work can only 
occur once this permit is available (required 
documents: valid passport and employment 
contract or work confirmation).

with residence abroad (cross-border commut-
er permit),
if gainfully employed for more than three 
months per calendar year, receive a cross-bor-
der commuter permit (G permit) on 
presentation of a certificate of employment. 
This falls within the remit of the cantonal 
migration office.

in short-term stay for work purposes 
can work in Switzerland for max. 90 working 
days per calendar year without a permit; 
however, they are required to register with 
the authorities if employment exceeds eight 
days. Obligation to register from the first 
working day applies to: main and subsidiary 
construction industries, hospitality, cleaning, 
surveillance and security services. Registra-
tion must occur at the latest eight days before 
commencement of work.

Croatian citzens
In accordance with Protocol III on the Free 
Movement of Persons, specific quotas and 
labour market regulations apply to Croatian 
citizens with respect to access to employ-
ment, from 2017 and expected to be in force 
until the end of 2023. 

Third-country nationals
Entry only possible with the right visa and 
immigration documents; limited to special-
ists, executives and other skilled workers

employed by a Swiss employer,
conditions to be met: overall economic 
interest, precedence, salary and employment 
conditions, personal requirements and 
existing quotas

employed by a foreign employer,
see EU-27/EFTA citizens; conditions to  
be met: overall economic interest, salary and 
employment conditions, personal require-
ments and existing quotas

Particularities regarding residence permits 

Residence permit (B permit)
for stays lasting more than one year; for a 
specific purpose; time-limited; can be 
extended if no grounds for withdrawal

Short stay permit (L permit)
for stays up to one year; for a specific 
purpose; time-limited; can be extended to 
max. 12 months

Short stay permit (L permit) 
Stays of up to one year; prolongable up to a 
maximum of 12 months

Residence permit (B permit) 
Stays of more than one year; time-limited

Settlement permit (C permit) 
Unlimited

EFTA 
Principality of Liechtenstein, Iceland, Nor-
way, Switzerland

EU-27 
Austria, Belgium, Bulgaria, Croatia, Cyprus, 
Czech Republic, Denmark, Estonia, Finland,  
France, Germany, Greece, Hungary, Ireland, 
Italy, Latvia, Lithuania, Luxembourg, Malta,  
Netherlands, Poland, Portugal, Romania, 
Sweden, Slovakia, Slovenia, Spain

Precedence 
The applicant employer must provide  
evidence that he/she has not been able to 
find a suitably qualified person (in terms of 
education and  work experience) from Swit-
zerland or the EU/EFTA area.

In addition to the rule of precedence, the-
re is a job notification requirement for third-
country nationals. This obligation to give 
notice of vacant positions applies to all types 
of professions with an above-average unem-
ployment rate. The annual list with professi-
ons subject to the notification requirement is 
set by the State Secretariat for Economic Af-
fairs (SECO). 

Salary and employment conditions 
The employer must comply with the sala-
ry and employment conditions customary in 
the region and sector.

Quotas 
Annual quota of L and B permits set  
by the Federal Council 
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Self-employment: setting up a  
sole proprietorship, GmbH, AG

Acquisition of property Family reunification 

More information: 
www.startbiz.ch, www.kmu.admin.ch, 
www.gruenden.ch, www.sem.admin.ch

Introductory remarks

EU/EFTA citizens may generally become 
self-employed.

Foreign nationals with a C or B permit in  
family reunification (i.e. married to 
1. a Swiss citizen or 
2. a C permit holder 
may, as a rule, become self-employed.

Third-country nationals without a residence 
or settlement permit may only become 
self-employed if it is in keeping with the 
overall economic interest and the necessary 
financial and operational requirements are 
met. The application forms and documents 
(e.g. business plan) will be examined by the 
labour market authorities. 

Setting up a sole proprietorship
The family name must constitute a key 
component of the business name (Art. 945 
para. 1 OR); as the case may be, commercial 
register entry at the business seat (depend-
ing on type of business and turnover; 
required for a commercial business with an 
annual turnover of at least CHF 100,000)*

Establishing a GmbH
In principle
one founder (OR 775); representation of the 
company by at least one managing director or 
one manager resident in Switzerland (Art. 
814 para. 3 OR); entry in the commercial 
register at the place at which the GmbH has 
its seat (OR 778)

In addition
possibly, permission pursuant to the Federal 
Act on Acquisition of Real Estate by 
Persons Resident Abroad (BewG) for 
persons abroad, pursuant to Art. 5 BewG, 
for persons who are participating in the 
GmbH*

Establishing an AG
In principle
one founder (OR 625); representation of 
the company by at least one member of the 
board of directors or an executive officer 
resident in Switzerland (Art. 718 para. 4 
OR); entry in the commercial register at the 
place at which the AG has its seat (OR 
640) 

In addition
possibly, permission pursuant to the Federal 
Act on Acquisition of Real Estate by 
Residents Abroad (BewG) for persons 
abroad, pursuant to Art. 5 BewG, for 
persons who are participating in the AG* 

* For further requirements, see  
‘Overview of legal forms’

Supervisory authority:  
Federal Office of Justice, 
www.bj.admin.ch

Acquisition not subject to authorisation 
of property for business purposes, irrespec-
tive of place of residence, seat or nationality  
 
of main residence
by all foreigners domiciled in Switzerland, 
if the dwelling serves as the main residence 
at the place of their legal and effective 
domicile

of secondary residence
– if domiciled in Switzerland: for EU/

EFTA citizens, third-country nationals 
with a C permit and nationals of the UK 
of Great Britain and Northern Ireland 
(Art. 5 para. 1 (a) BewG) 

– cross-border commuters with EU/EFTA 
nationality and nationals of the UK of 
Great Britain and Ireland in the area of 
their place of work (Art. 7 (j) BewG)

holiday home/serviced apartment in 
aparthotel
if domiciled in Switzerland: for EU/EFTA 
nationals and nationals of the UK of Great 
Britain and Northern Ireland (Art. 5 para. 1 
(a) BewG)

Purchase not possible
of secondary residence
– by foreigners domiciled abroad (excep-

tion: secondary home at the place of 
work for cross-border commuters with  
EU/EFTA nationality) 

– by third-country nationals without a 
C permit

of main residence
– by third-country nationals without a 

B or C permit

Acquisition permit required for
purchase of holiday apartment/serviced 
apartment in aparthotel by
– foreign nationals domiciled abroad
– Third-country nationals without a C 

permit
– Companies with seat abroad; companies 

with seat in Switzerland but controlled by 
persons abroad

Enforcement agencies:
State Secretariat for Migration, cantonal 
migration offices, www.sem.admin.ch

In the case of Swiss nationals and foreign 
nationals with a settlement permit C
foreign spouses, registered partners and 
unmarried children under 18 years of age
are entitled to be granted and to have their 
residence permit extended provided they 
live with the person

children under 12 years of age
are entitled to be granted a settlement 
permit

In the case of EU/EFTA citizens with a 
residence permit or short stay permit
parents, parents-in-law and grandparents,  
spouses, registered partners, (step-)children 
under the age of 21 (if over 21, they must 
assure their keep)
may be issued a residence permit, provided 
their keep is assured and suitable housing is 
available.

In the case of foreign nationals with a B 
or L permit
foreign spouses, registered partners and 
unmarried children under the age of 18 may 
be granted a B or L permit if
– they live with the permit holder and
– suitable housing is available and
– they do not depend on social welfare and  
 are able to communicate in the national  
 language spoken at the place of residence  
 (does not apply to unmarried children  
 under the age of 18 and short residence  
 permit L) and  
– the family member they are joining is not  
 claiming supplementary benefits 
 Art. 44 of the Foreign Nationals and  
 Integration Act (AIG)

Due to the differences applicable to citizens of 
the various countries, this overview can only 
provide a rough outline. Therefore, it is recom-
mended to consult the competent authorities or 
seek further advice on an individual basis.

The overview of legal forms, company foundation 
checklist and information for non-Swiss nationals 
were compiled in collaboration with the Division of 
Business and Development of the Canton of Zurich 
(standort@vd.zh.ch) and Kellerhals Carrard  
(www.kellerhals-carrard.ch).

Reprinting or reproduction only with approval of the 
Division of Business and Economic Development of 
the Canton of Zurich.
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